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ELECTRICAL EQUIPMERT REPAIRER
WG-5716 -10

“nctrocduction. This position is- located:-in the Heavy -Equip-
: GCeneral Services Section, Mzintenance ané Repeir Eranch,
Zleintenance Division. The purpose cf the position is to

s 11

powered by diesel, gazsoline, and electricity at the
nent Unit, Marine Corps Base, and New River Air Station.

OU'

iz "dMejer Puties.

A. Overhauls and repairs & variety of staticnary and porta-

Sle generator units, with diesel and gasoline engines. Repairs,
re-leces, and overhauls injector pumps, water pumps, starters,
zemeretors, elternators, injectors, fly wheel drive units, radi-
ezzcrs, fuel lines, hydraulic systems and lines, radiator hoses,
Telze, regulators, diesel and gesoline engines, trailers, wheel
~ezrings, seals, lights, brakes, transmissions, tanks, final
c¢rives, U-joints, drive shafts, ringes, connecting rods, crank-
st.eZts, sleeves, cylinder heads, grind valves, batteries, cables,
tires, &nd chassis parts.

B. Must inspect equipment before and after repairs. Must
clezn equipment before repairs. Must perform preventative main-
tenznce to equipment, such as change oil filters, fuel filters,
2ir cleaner elements, change oil, and grease.

III. Skill and Knowledge. Must have a thorough knowledge of the
frnction and operation of equipment to be repaired. Must possess
the mecheanical knowledge required to overhaul engines, trans-
=issions, rear end assemblies, hydraulic systems, electrical
systems, gasoline and diesel powered generators; determines what
stould be repazired or replaced. Mezkes necessary zdjustments and
zilignments with other parts. Must be able to understand and use
wide variety of tools and test equipment. Must tzke necessary
ety preceutions for self protection and the protection of

O mnm
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=nzvs while in or around highly toxic insecticides, end high
vcltzge. Incumbent must possess a valid North Carolina driver's
Zicense and & Government Operztor's Permit.
V.. Responsibility. Immediate supervisor is the Heavy Mobile
Zcuizzent Mechenic Foremen while working at the Heavy Equipment

Szcz. Work is assigned orally or through work orders and Main-
zenznce and Repeir Tickets. Work in progress is not subject to
close supervision and the mechanic is responsible for determining
the extent of repairs required. Incumbent keeps supervisor in-
Zcr—ed of the condition of the equipment and of steps being taken
zc correct any discrepancies. Must take necessary precautions

2zt 211 times while working in or around insecticides. Follows

—znufacturer's manuels for clezrances and tolerances of the
~-zziocus components of equipment repaired. DMechanic must meet
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ancdercs or goals set by supervisor and observe all safety
regulaticns. Mechenic is requiréd to furnish his ovm
ls (see etteched list). Power tools and test eguipment
ishec by the shop a&s required.
V. ZThvsicel Zifort. Heaviest weights handled axre 100 pounds with
neip provided as required. Usuel weights zre 20 to'50 pounds.
e work requires rcechanics to stanc, stoop, bencg, stretch, cllmb
:it, crewl, or work in tiring znd unco=fortable positions. Fre-
cuently exposecd to cuts, scratches, bruises, shocks, burms,
straine, highly texic insecticides, rcdenticides, fumigants, and
nign voltege. Subject to burns and skin irritations from battery
ecié, peiscons, hyéreaulic fluid, diesel fumes and gasoline.

VI. Forking ¢ Covoltﬂons. Works indoors approximetely 507 of the
tize.end cutcocrs raklng field repeirs zpproximately 507 of the

f
-

tize in ell types cf weather. Work must be periormed under
vehicles on herd, demp, wet, muddy or sancy surfeces. Exposed
tc high voltage, cdirt, dust, grease, oil, noise, wibratioms,
insects, fumes, insecticides, varied temperature and exhaust
Tuzes,
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PERFORMANCE STANDARDS
ELECTRICAL EQUIPMENT REPAIRER
WG-5716-10

1. Critical Element: Overhaul and Repair Generators

Highly Satisfactory: Overhauls and repairs stationary and
ortadle generators. Jobs completed within the manufacturer's
ecozmended time frame or inspector's in 8 out of 10 assign-
ments. Work in progress and completed work meets manufacturer's
recozmended specifications and repair criteria to the degree
that not more than 2 jobs in 40 would require rework. Circum-
stances beyond employee's control would be an exception.

s

\ ;
iarginal: Jobs completed within the manufacturer's
reccmmenced time frzme or the inspector's in 6 out of 10 assign-
—ents. Work in progress and completed work meets manufacturer's
recommended specifications and repair criteria to the degree
that not more than 6 jobs in 40 would require rework. Circum-
stences beyond employee's control would be an exception.






